s,&f 2 TANMEAH BASSMAH TBP
%@fk Universal Journal of Green Human Resources and Sustainable Humanities (UJGHRSH)
“’3’»4,:;;;5 Volume 2, Issue 2, 2025

- 20wy

Aa) cal] ALY o glally 1 T 45yl o ) pall dialtali Adaali

-

Journal homepage: https://tanmeah.com/international-green-journal-of-human-resources-and-sustainable-humanities-igjhrsh/

Green Human Resource Practices and Technology-Enabled E-
Waste Management: A Review of Sustainable Integration

Wang, M. Palaandy'*

! University of Science and Technology of China, University in Hefei, China

CHRONICLE ABSTRACT
Article history: This study provides a systematic literature review on the integration of
Received: GHRM practices and technology-enabled systems in enhancing e-
June, 28, 2025. waste management effectiveness. The increasing volume of electronic
Received in revised waste, particularly mobile phone waste, presents significant
format: November, environmental and sustainability challenges that require
19, 2025. multidisciplinary solutions. Drawing on established theoretical
Accepted: December, perspectives, including the Resource-Based View, Ability—
29, 2025. Motivation—Opportunity theory, and the Triple Bottom Line, this study
Available online: synthesizes existing research to explore how human resource practices
December, 31, and technological innovation jointly contribute to sustainable
2025. outcomes. Using the PRISMA methodology, relevant studies were
systematically identified, screened, and analyzed to extract key themes
Keywords: related to GHRM, technological advancement, organizational
GHRM, E-waste behavior, and environmental performance. The findings reveal that
Management, GHRM plays a critical role in shaping employee competencies,
Sustainability, environmental awareness, and pro-environmental behavior, which are
Organizational essential for the successful implementation of technology-driven e-
Behavior, waste management systems. Furthermore, technological innovations
Technology-Enabled such as artificial intelligence, Internet of Things, and automated
Systems, IoT, recycling systems significantly improve operational efficiency and
Environmental resource recovery. The review highlights the importance of integrating
Performance, Triple human and technological dimensions, emphasizing that the
Bottom Line. effectiveness of advanced technologies depends on organizational

readiness and workforce capabilities. Additionally, mediating factors
such as employee engagement and lean management, along with
moderating factors such as regulatory environment and market
dynamics, influence sustainability outcomes. This study contributes to
the literature by providing a comprehensive and integrated framework
that bridges human resource management and environmental
sustainability. It provides practical and policy implications for
organizations and policymakers seeking to develop effective and
sustainable e-waste management strategies.

* Corresponding author.
E-mail address: w.palaandyzd122@gmail.com
http://doi.org/10.70568/UJGHRSH.2.2.4
All rights reserved.


https://tanmeah.com/international-green-journal-of-human-resources-and-sustainable-humanities-igjhrsh/
https://tanmeah.com/international-green-journal-of-human-resources-and-sustainable-humanities-igjhrsh/
https://tanmeah.com/international-green-journal-of-human-resources-and-sustainable-humanities-igjhrsh/
https://tanmeah.com/international-green-journal-of-human-resources-and-sustainable-humanities-igjhrsh/

Palaandy / 2025

TRV RCINTY] Ao ge bl g FSIYI LAY 80319 ol -l Ay piudl 3415k1 Colu )l
e L L) <'" el &M a’?‘J‘ \,,7}3 S ..;b

fioltew VI 420 7iSIY) ol L

o] Sy S dalsr Y

Gl § ol o158 402 sl
M il LAY ¢ Sl 5] )l LSS Jgm les doegin dn e e d) auhdl sds 208

i iSOV ULl 3)1s) Aled 5w (3 LS e Sokezald) sVl o)) 3y i)
Woast! Usleb) DLW Aol dygiSIY) SLL o (3 ard) i K e
o e e il dexedy L obaasd) sadame Yolo (bt 3,8 & gey Rt LIS
> L R e W e DRV R WS PRSI WS S RIS
Pty Btz V) 5d 3 St St Lorgd Sy 2 201 3050 2bLons 2457 Leloed
aag M gl al (oMY Ldds dhall 13 Sl wad @ (PRISMA g
c elaVy () Aglly ¢ oS pidlly celpad) Bl 3l Sllag
Crbsll Shler i 3 G2 B> onls dptdl 3l 3)1s) bt OF U] tal) sy
T Ty SV UV YRt S KU | ARV RPOT AP I RPOSe3Y
SV ST e aad) ) g ST 2 g mSIY) Ll 313] (3 dems) S
el Balazaly alasd) 3:US nd (3 &S ppdl sale) dalasly SLaY) il
LY Ll dzes G (orolsSally i) andl IS Bl Al 5 o
i oo ey Bl 5 LS 2l 35l 305 ol aale s drslsS
(Bsmdl DSy Garlond) dd) foo Aot Llos ol ) cdid N 5)15Yly (rdbosl)
Sl i I e Sl @ Rubll sds gl o 3 Relz Y s a8
Garioy Bkl OV ad LS gl RaliaVly 2,20 51l 8yls) o dayy el

g iYL 815y Rty Wb Slmilinl pobd Slamslly A plia)

JEL Classification: Q53; Q56; M12; O33; L23

1. Introduction

The rapid expansion of digital technologies and the widespread adoption of mobile devices have led to a
significant increase in electronic waste (e-waste), making it one of the fastest-growing waste streams
globally. Among various types of e-waste, mobile phone waste represents a critical environmental challenge
due to its short lifecycle, high replacement rate, and the presence of hazardous materials such as lead,
mercury, and cadmium (Kiddee et al., 2013; Forti et al., 2024). At the same time, discarded devices contain
valuable resources, including precious metals, which highlight the economic potential of effective recycling
and recovery systems (Widmer et al., 2005). Despite growing global awareness, the management of e-waste
remains inefficient, particularly in developing countries. Low recycling rates, weak infrastructure, and
limited public participation continue to undermine sustainability efforts (Zhang et al., 2023). These
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challenges are not solely technical or regulatory in nature but are deeply rooted in human behavior,
organizational practices, and institutional capabilities. In this regard, the role of human resources has become
increasingly important in shaping sustainable organizational outcomes.

In recent years, Green Human Resource Management (GHRM) has emerged as a strategic approach that
integrates environmental sustainability into human resource practices. GHRM emphasizes the role of
employees in achieving environmental goals through green training, environmental awareness, performance
management, and the development of a sustainability-oriented organizational culture (Renwick et al., 2013;
Jabbour & Santos, 2008). By influencing employee behavior and fostering environmental responsibility,
GHRM contributes to the successful implementation of sustainability initiatives across organizations.
Parallel to this development, technological advancements have introduced new opportunities for improving
e-waste management systems. Technologies such as automation, the Internet of Things (IoT), artificial
intelligence, and smart recycling systems have enhanced the efficiency, traceability, and effectiveness of
waste collection, sorting, and recovery processes (Porter & Heppelmann, 2015; Yu et al., 2024). However,
the success of these technologies depends largely on human capabilities, organizational readiness, and the
alignment between technological systems and workforce competencies. While prior studies have examined
e-waste management from technological, environmental, and regulatory perspectives, limited attention has
been given to the integration of human resource practices within technology-enabled waste management
systems. In particular, the interaction between GHRM practices and technological innovation in enhancing
e-waste management outcomes remains underexplored (Jabbour et al., 2015). This gap highlights the need
for a comprehensive understanding of how human and technological dimensions can be integrated to achieve
sustainable waste management. Therefore, this study aims to provide a systematic literature review of
existing research on green human resource practices and technology-enabled e-waste management. It seeks
to synthesize current knowledge, identify key themes, and explore the interrelationships between human
resource practices, technological innovation, and sustainability outcomes. Additionally, the study aims to
highlight research gaps and propose directions for future studies in this emerging interdisciplinary field. By
bridging the gap between human resource management and environmental sustainability, this review
contributes to the growing body of knowledge on sustainable development and offers valuable insights for
researchers, practitioners, and policymakers seeking to enhance the effectiveness of e-waste management
systems through human-centric and technology-driven approaches.

2. Literature Review

Electronic waste (e-waste) has emerged as one of the most pressing environmental challenges worldwide
due to the rapid advancement of technology and the increasing consumption of electronic devices. Mobile
phone waste, in particular, represents a significant portion of global e-waste because of its short lifecycle
and high replacement frequency (Kiddee et al., 2013; Forti et al., 2024). Improper disposal of mobile phones
leads to severe environmental consequences, including soil and water contamination caused by hazardous
substances such as lead, mercury, and cadmium (Widmer et al., 2005). Effective e-waste management
systems involve multiple stages, including collection, segregation, recycling, and material recovery.
However, in many developing countries, these systems remain inefficient due to inadequate infrastructure,
weak regulatory enforcement, and low public awareness (Zhang et al., 2023). Furthermore, the dominance
of informal recycling sectors often results in unsafe handling practices, increasing environmental and health
risks (Kiddee et al., 2013).

2.1 Green Human Resource Management (GHRM)

Green Human Resource Management (GHRM) refers to the integration of environmental sustainability
into human resource policies and practices. It encompasses activities such as green recruitment,
environmental training, performance evaluation, and reward systems that promote environmentally
responsible behavior among employees (Renwick et al., 2013). GHRM plays a critical role in shaping
organizational culture and influencing employee behavior toward sustainability goals. Studies suggest that
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organizations that adopt GHRM practices are more likely to achieve improved environmental performance
and operational efficiency (Jabbour & Santos, 2008). Moreover, employee awareness and engagement are
essential for the successful implementation of environmental initiatives, including waste management
systems. In the context of e-waste management, GHRM contributes by enhancing employees’ knowledge
of recycling practices, improving compliance with environmental regulations, and fostering a culture of
sustainability within organizations. Despite its importance, the application of GHRM in waste management
systems remains relatively underexplored in the literature (Jabbour et al., 2015).
2.2 Technology-Enabled E-Waste Management

Technological innovation has significantly transformed e-waste management practices by improving
efficiency, accuracy, and traceability. Advanced technologies such as the Internet of Things (IoT), artificial
intelligence (Al), big data analytics, and automated sorting systems have enhanced the performance of waste
collection and recycling processes (Porter & Heppelmann, 2015; Yu et al., 2024). For example, smart waste
management systems enable real-time monitoring of waste flows, facilitating better decision-making and
resource allocation. Automated sorting technologies improve material recovery rates while reducing
operational costs and human error. Additionally, digital platforms can enhance transparency and
accountability in waste management systems. However, the successful implementation of these technologies
depends on organizational readiness and human capabilities. Without skilled employees and proper training,
technological systems may fail to deliver expected outcomes. This highlights the importance of integrating
technological innovation with human resource development.
2.3 The Role of Organizational and Behavioral Factors

Beyond technology, organizational and behavioral factors play a crucial role in determining the
effectiveness of e-waste management systems. Consumer behavior, employee attitudes, and organizational
culture significantly influence recycling practices and waste disposal decisions (Ajzen, 1991). The Theory
of Planned Behavior (TPB) suggests that individuals’ intentions to engage in environmentally responsible
behavior are influenced by attitudes, subjective norms, and perceived behavioral control (Ajzen, 1991). In
the context of e-waste, awareness programs and education initiatives have been shown to improve recycling
behavior and increase participation rates. At the organizational level, Corporate Social Responsibility (CSR)
initiatives contribute to enhancing environmental performance by aligning business strategies with
sustainability goals. Firms that actively engage in CSR are more likely to adopt environmentally friendly
practices and encourage stakeholders to participate in waste management efforts (Carroll, 1999).
2.4 Integration of GHRM and Technology in Sustainability

The integration of Green Human Resource Management and technological innovation represents a
critical pathway toward achieving sustainable e-waste management. While technology provides the tools
and infrastructure needed for efficient waste processing, GHRM ensures that employees have the necessary
skills, knowledge, and motivation to utilize these technologies effectively. Research indicates that
organizations that align HR practices with technological systems achieve better sustainability outcomes
(Jabbour et al., 2015). For instance, training programs focused on environmental awareness and technology
usage can enhance employee competencies, leading to improved operational performance and reduced
environmental impact. Moreover, the integration of GHRM and technology supports the Triple Bottom Line
approach by simultaneously addressing environmental, economic, and social dimensions of sustainability.
This holistic approach enables organizations to create value while minimizing environmental harm.
2.5 Research Gaps

Despite the growing body of literature on e-waste management, several gaps remain. First, most studies
have examined technological, environmental, or regulatory aspects in isolation, with limited focus on the
human dimension of sustainability. Second, the role of GHRM in supporting technology-enabled waste
management systems has not been sufficiently explored. Additionally, there is a lack of integrated
frameworks that combine human resource practices, technological innovation, and organizational behavior
within a unified sustainability model. Future research should focus on developing interdisciplinary
approaches that bridge these areas and provide practical solutions for improving e-waste management
systems. Furthermore, empirical studies are needed to validate the relationship between GHRM practices
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and technological adoption in waste management contexts. Comparative studies across different countries
and industries can also provide valuable insights into best practices and policy implications.

3. Methodology

This study adopts a systematic literature review approach to examine the relationship between GHRM
practices and technology-enabled e-waste management. The systematic review method is particularly
suitable for synthesizing fragmented knowledge, identifying research gaps, and developing a comprehensive
understanding of emerging interdisciplinary fields that integrate human resource management and
environmental sustainability (Tranfield et al., 2003). By applying a structured and transparent process, this
study aims to ensure rigor, objectivity, and replicability in reviewing the existing body of literature. To
enhance methodological robustness, the review follows the Preferred Reporting Items for Systematic
Reviews and Meta-Analyses (PRISMA) guidelines, which provide a standardized framework for
identifying, screening, and selecting relevant studies (Page et al., 2021). The PRISMA approach allows for
a systematic filtering of studies through clearly defined stages, ensuring that only high-quality and relevant
research is included in the final analysis. A search strategy was employed to identify relevant literature from
major academic databases, including Scopus, Web of Science, ScienceDirect, and Google Scholar. These
databases were selected due to their extensive coverage of high-impact peer-reviewed journals across
disciplines such as human resource management, environmental science, and sustainability studies. The
search process utilized a combination of keywords and Boolean operators to capture studies related to the
core constructs of this research. Specifically, search strings included terms such as “Green Human Resource
Management” OR “GHRM” combined with “e-waste management” OR “electronic waste,” and
“technology” OR “IoT” OR “automation.” Additional keywords, including “sustainability,” “corporate
social responsibility,” and “environmental management,” were incorporated to broaden the scope and ensure
comprehensive coverage of relevant literature. To ensure the quality and relevance of the selected studies,
a set of inclusion and exclusion criteria was applied. The review included peer-reviewed journal articles
published in English between 2010 and 2025, focusing on GHRM, sustainability, e-waste management, and
technological innovation in environmental systems. Studies were excluded if they were conference papers,
reports, theses, or publications not directly related to the research topic. This filtering process helped
maintain a high standard of academic rigor while ensuring that the selected literature aligns with the
objectives of the study.

Following the initial search, duplicate records were removed, and the remaining studies were screened
based on titles and abstracts to assess their relevance. Full-text articles were then reviewed to confirm their
eligibility for inclusion. The selected studies were subsequently analyzed using a thematic analysis
approach, which involves identifying, categorizing, and synthesizing key themes across the literature. This
method allows for the systematic organization of findings into meaningful categories, such as GHRM
practices, technological innovation, organizational behavior, and sustainability outcomes. Thus, this
structured methodology enables the study to provide a synthesis of existing research while ensuring
transparency and methodological rigor. The approach also enables the identification of critical gaps in the
literature and supports the development of an integrated framework linking human resource practices with
technology-enabled e-waste management systems.

4. Findings

This section presents the key findings derived from the systematic literature review, organized
thematically to reflect the main dimensions emerging from the analysis. The findings highlight the critical
role of Green Human Resource Management (GHRM), technological innovation, and organizational factors
in shaping the effectiveness of e-waste management systems. The review reveals that e-waste management
remains a complex and multidimensional challenge, particularly in developing economies where
institutional capacity, infrastructure, and public awareness are often limited. Despite the availability of
regulatory frameworks in many countries, the effectiveness of e-waste management systems is frequently
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undermined by weak enforcement mechanisms and low stakeholder engagement. A consistent finding
across the literature is that technological solutions alone are insufficient to address these challenges without
strong human and organizational support.

One of the most prominent themes identified in the literature is the growing importance of Green Human
Resource Management practices in promoting environmental sustainability. The findings indicate that
GHRM plays a significant role in enhancing employees’ environmental awareness, skills, and commitment,
which are essential for the successful implementation of sustainable waste management practices.
Organizations that invest in green training programs, environmental performance evaluation, and
sustainability-oriented culture are more likely to achieve higher levels of environmental performance.
Moreover, employee behavior is found to be a critical determinant of system effectiveness, as even advanced
technologies may fail if employees lack the necessary competencies or motivation to utilize them effectively.
In addition to human resource practices, technological innovation emerges as a key driver of efficient e-
waste management systems. The literature highlights the role of advanced technologies such as artificial
intelligence, Internet of Things (IoT), and automated sorting systems in improving waste collection,
monitoring, and recycling processes. These technologies enhance operational efficiency, reduce costs, and
increase the accuracy of material recovery. However, the findings emphasize that the successful adoption
of such technologies depends heavily on organizational readiness and the availability of skilled human
resources. This underscores the interdependence between technological systems and human capabilities.
Another important finding relates to the mediating role of organizational and behavioral factors. The
analysis shows that variables such as employee engagement, lean management practices, and cost efficiency
act as critical mechanisms through which GHRM and technological innovation influence e-waste
management outcomes. For instance, lean management practices help reduce operational waste and improve
process efficiency, while employee engagement enhances participation in recycling and sustainability
initiatives. Similarly, cost considerations play a crucial role in determining the feasibility and scalability of
waste management systems, particularly in resource-constrained environments. Furthermore, the findings
highlight the moderating influence of external factors, particularly regulatory environment and market
dynamics. Strong regulatory frameworks and effective policy enforcement significantly enhance the impact
of both GHRM and technological innovation on sustainability outcomes. Conversely, weak regulations and
limited market incentives can hinder the adoption of sustainable practices. Market dynamics, including
competition and consumer awareness, also influence organizational behavior and investment in
sustainability initiatives.

A key integrative finding of this review is that the most effective e-waste management systems are those
that adopt a holistic approach, integrating human, technological, and organizational dimensions within a
unified framework. The evidence suggests that organizations that align GHRM practices with technological
innovation and sustainability strategies are better positioned to achieve superior environmental, economic,
and social outcomes. This integrated approach supports the Triple Bottom Line perspective, demonstrating
that sustainability can be achieved through the simultaneous optimization of multiple dimensions. Despite
these insights, the review also identifies several gaps in the literature. There is a lack of empirical studies
that directly examine the interaction between GHRM practices and technology-enabled systems in the
context of e-waste management. Additionally, most existing studies focus on either developed or single-
country contexts, limiting the generalizability of findings. There is also limited research on the long-term
impact of integrating human resource practices with technological innovation on sustainability performance.
Thus, the findings of this study underscore the importance of adopting a human-centric and technology-
driven approach to e-waste management. They highlight that sustainable outcomes cannot be achieved
through isolated interventions but require coordinated efforts across multiple dimensions. By emphasizing
the integration of GHRM and technological systems, this study provides a comprehensive understanding of
the key drivers of effective e-waste management and lays the foundation for future research in this area.
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5. Discussion

The findings of this study provide strong support for the argument that effective e-waste management
requires an integrated approach that combines human, technological, and organizational dimensions. From
a theoretical perspective, these findings can be interpreted through several complementary frameworks,
including the Resource-Based View (RBV), the Ability—Motivation—Opportunity (AMO) theory, the Triple
Bottom Line (TBL), and the Theory of Planned Behavior (TPB). First, the role of Green Human Resource
Management (GHRM) in enhancing sustainability outcomes aligns closely with the Resource-Based View,
which emphasizes the importance of valuable, rare, and inimitable organizational resources in achieving
competitive advantage (Barney, 1991). The findings suggest that human capital (particularly
environmentally skilled and motivated employees) represents a strategic resource that enables organizations
to effectively implement sustainable practices such as e-waste management (Jabbour & Santos, 2008;
Renwick et al., 2013). This supports prior research indicating that GHRM practices contribute to the
development of green capabilities that enhance both environmental and operational performance (Jabbour
et al., 2015; Yong et al., 2020).

In addition, the findings can be interpreted through the lens of the Ability—Motivation—Opportunity
(AMO) theory, which posits that employee performance is a function of their abilities, motivation, and
opportunities to participate (Appelbaum et al., 2000). GHRM practices such as training (ability), green
rewards (motivation), and participatory decision-making (opportunity) play a critical role in shaping pro-
environmental behavior among employees. The results of this study confirm that employee behavior acts as
a key mediating mechanism linking HR practices to sustainability outcomes, consistent with prior empirical
findings (Pham et al., 2019; Dumont et al., 2017). Furthermore, the integration of technological innovation
with HR practices supports the socio-technical systems perspective, which emphasizes the interdependence
between human and technological elements within organizations (Trist & Bamforth, 1951). The findings
highlight that advanced technologies such as IoT, Al, and automation alone are insufficient without a
workforce capable of effectively utilizing them. This reinforces the argument that technological investments
must be complemented by human resource development to achieve optimal outcomes (Porter &
Heppelmann, 2015; Yu et al., 2024).

The results also strongly support the Triple Bottom Line framework, which emphasizes the simultaneous
achievement of environmental, economic, and social performance (Elkington, 1997). The integration of
GHRM and technology-enabled systems contributes to environmental sustainability through improved
waste management, economic efficiency through cost reduction and resource recovery, and social
sustainability through employee engagement and community awareness. This holistic perspective is
consistent with recent sustainability literature that calls for integrated approaches rather than isolated
interventions (Zhang et al., 2023; Forti et al., 2024). From a behavioral perspective, the findings align with
the Theory of Planned Behavior, which explains how attitudes, subjective norms, and perceived behavioral
control influence individual behavior (Ajzen, 1991). The importance of employee awareness and
engagement identified in this study reflects the role of behavioral factors in shaping recycling and waste
management practices. This is consistent with prior studies showing that environmental awareness and
organizational culture significantly influence pro-environmental behavior (Kollmuss & Agyeman, 2002;
Norton et al., 2015). Moreover, the mediating role of organizational factors such as lean management and
cost efficiency can be explained through operations management and sustainability theories. Lean practices
contribute to waste reduction and process optimization, thereby enhancing both environmental and
economic performance (Womack & Jones, 2003). Similarly, cost considerations influence the adoption of
sustainable technologies, particularly in developing countries where financial constraints are more
pronounced (Govindan & Hasanagic, 2018).

The moderating effects of regulatory environment and market dynamics observed in this study are
consistent with institutional theory, which emphasizes the role of external pressures in shaping
organizational behavior (DiMaggio & Powell, 1983). Strong regulatory frameworks and enforcement
mechanisms encourage organizations to adopt sustainable practices, while market competition and
consumer demand further drive innovation and environmental responsibility (Zhu et al., 2013; Testa et al.,
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2016). Despite these theoretical contributions, the findings also highlight several gaps in the existing
literature. First, there is limited empirical research examining the combined effect of GHRM and
technology-enabled systems on e-waste management outcomes. Most studies tend to focus on either human
or technological factors in isolation, which limits the understanding of their interaction effects. Second, there
is a lack of cross-country comparative studies that explore how contextual factors influence the effectiveness
of sustainability practices. Third, longitudinal studies are needed to assess the long-term impact of integrated
approaches on sustainability performance. However, this study extends existing theories by demonstrating
that sustainability in e-waste management is not solely a technological or environmental issue but a
multidimensional challenge that requires the alignment of human resources, technological systems, and
institutional frameworks. By integrating multiple theoretical perspectives, this study provides a
comprehensive explanation of how organizations can achieve sustainable outcomes through coordinated and
strategic efforts.

6. Conclusion

This study provides a comprehensive systematic review of the literature on GHRM and technology-
enabled e-waste management, highlighting the critical need for an integrated and multidisciplinary approach
to address the growing challenges associated with electronic waste. The findings demonstrate that
sustainable e-waste management cannot be achieved through technological solutions alone but requires the
active involvement of human resources, organizational practices, and supportive institutional environments.
The review confirms that GHRM plays a pivotal role in enhancing environmental sustainability by shaping
employee behavior, building environmental competencies, and fostering a culture of sustainability within
organizations. Practices such as green training, environmental awareness programs, and sustainability-
oriented performance management systems contribute significantly to improving the effectiveness of e-
waste management initiatives. At the same time, technological innovations, including artificial intelligence,
IoT, and automated recycling systems, offer substantial opportunities to improve efficiency, traceability,
and resource recovery.

Importantly, this study highlights the interdependence between human and technological dimensions.
The effectiveness of advanced technologies in e-waste management is highly contingent upon the skills,
awareness, and engagement of employees. This underscores the importance of aligning GHRM practices
with technological systems to ensure optimal outcomes. In this regard, organizational and behavioral factors,
such as employee engagement, lean management practices, and cost efficiency, act as critical mechanisms
that mediate the relationship between GHRM, technology, and sustainability performance. Furthermore, the
findings emphasize the significant influence of external factors, particularly regulatory frameworks and
market dynamics, in shaping organizational responses to sustainability challenges. Strong regulatory support
and increasing market pressure can accelerate the adoption of integrated and sustainable e-waste
management practices. Despite its contributions, this study acknowledges several limitations. As a literature
review, the findings are based on existing studies and may be influenced by publication bias and differences
in research contexts. Additionally, the limited availability of empirical studies that simultaneously examine
GHRM and technology-enabled systems highlights the need for further research in this area.

Based on these insights, future research should focus on conducting empirical and longitudinal studies to
examine the interaction between human resource practices and technological innovation in different
contexts. Comparative studies across countries and industries are also recommended to enhance the
generalizability of findings. Moreover, future research can explore the role of emerging technologies and
digital transformation in strengthening the integration between human resources and environmental
sustainability. Thus, this study contributes to the literature by providing a holistic understanding of how the
integration of GHRM and technology-enabled systems can enhance e-waste management effectiveness. It
offers valuable theoretical and practical insights for organizations, policymakers, and researchers seeking to
develop sustainable and human-centric solutions to environmental challenges.
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7. Practical and Policy Implications

The findings of this study offer several important practical and policy implications for organizations,
policymakers, and stakeholders involved in e-waste management and sustainability initiatives. By
highlighting the integration between GHRM and technology-enabled systems, this study provides actionable
insights for improving environmental performance and organizational effectiveness. From a practical
perspective, organizations should recognize the strategic role of human resources in achieving sustainability
goals. The adoption of GHRM practices, such as green recruitment, environmental training, and
sustainability-oriented performance evaluation, can significantly enhance employees’ environmental
awareness and capabilities. Organizations are encouraged to invest in continuous training programs that
equip employees with the necessary skills to effectively utilize advanced technologies in e-waste
management. Furthermore, embedding sustainability into organizational culture can foster long-term
behavioral change and improve employee engagement in environmental initiatives.

In addition, organizations should align technological investments with human resource development
strategies. The successful implementation of technologies such as artificial intelligence, Internet of Things
(IoT), and automated recycling systems depends on the availability of skilled and motivated employees.
Therefore, integrating HR practices with digital transformation strategies is essential for maximizing the
benefits of technological innovation. Companies should also adopt lean management practices to improve
operational efficiency, reduce waste, and optimize resource utilization. From a policy perspective,
governments and regulatory bodies play a crucial role in supporting sustainable e-waste management
systems. Policymakers are encouraged to strengthen regulatory frameworks and enforcement mechanisms
to ensure compliance with environmental standards. The implementation of policies such as Extended
Producer Responsibility (EPR) can enhance accountability among manufacturers and promote sustainable
product lifecycle management. In addition, public awareness campaigns and educational programs should
be developed to encourage responsible consumption and proper disposal of electronic waste. Moreover,
collaboration between public and private sectors is essential for building effective and sustainable e-waste
management systems. Governments should provide incentives, such as tax benefits and subsidies, to
encourage organizations to adopt green technologies and sustainable HR practices. Supporting research and
innovation in this field can also contribute to the development of more efficient and environmentally friendly
solutions. The integration of GHRM and technology-enabled systems requires coordinated efforts across
multiple levels, including organizational, institutional, and societal dimensions. By adopting a holistic and
human-centric approach, stakeholders can enhance the effectiveness of e-waste management systems and
contribute to achieving broader sustainability goals.
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